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Role Description 
 

Role Title: Genetic Pathologist 

Organisation: Mater Pathology 

Service Stream/Division: Pathology 

Department/Unit: Mater Hospital South Brisbane  

Date Created/Reviewed: October 2018 

Reports To: Medical Director, Mater Pathology 

Conditions: 40 hours/week with after hours on-call and results validation 

Classification: Full time permanent Senior Medical Officer 

Level of Accountability: Team Member 

 

Role Purpose 
Provide a comprehensive genetic diagnostic service within Mater Pathology including Cytogenetics and 
Molecular Genetics. 

 
Behavioural Standards 
This role requires the incumbent to adhere to the Mater behavioural standards including the Mater Mission, 
Values, Code of Conduct, Mater Credo as well as any other relevant professional and behavioural standards, 
translating these into everyday behaviour and actions, and holding self and others to account for these 
standards. 

 
Accountabilities  
Mater requires every Mater Person to understand and deliver on a series of accountabilities that are linked to 
the Mater strategy, described in the table overleaf.  Each Mater Person is held accountable for his or own 
behaviour, performance and development, and for contribution to five strategic objectives: Safety, Experience, 
Quality, Efficiency and Financial Viability.  In addition, Mater managers and leaders are accountable to 
different extents for clinical outcomes, service and operational outcomes, financial outcomes, compliance and 
risk, interprofessional leadership and management of performance and accountability. 
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This role of is responsible for fulfilling the following accountabilities: 
 

In this Role 

Role requirements Is clear on the behaviour, tasks and accountabilities that are associated with the 
role, fulfils mandatory and professional competency requirements, contributes to 
own performance development planning, proactively seeks feedback, carries out 
individual development plan and actively contributes to own team/s 

As a Mater Person 

Safety Every decision and every action taken has safety as its guiding principle. 

Experience 
Consistently seeks to meet or exceed each and every person’s service expectations, 
each and every time through the provision of differentiated customer service. 

Quality 
Consistently seeks to continuously improve the quality of our service, through 
contributing to delivering evidence based low variability healthcare 

Efficiency 
Seeks opportunities to deliver services for more people within existing resources, 
which means being innovative and focussed, and demonstrating strong 
stewardship of our finite resources. 

Future Viability 
Consistently seeks to improve, innovate and evolve, through looking for new 
trends and opportunities which will ensure Mater can meet the challenges of the 
future by making sensible decisions today. 

 
 



 

Mater Health Services –Role Description  Page 3 of 6 
Last updated: 29 October 2018 

 

Role Specific Expectations  
 

The individual in this role must demonstrate well-developed knowledge and skills and/or the ability to develop 
such knowledge and skills in the speciality areas in which they are rostered. This will be demonstrated by 
means of: 

 In collaboration with the Clinical Scientists and Senior Scientists of Genetic Pathology, is responsible 
for ensuring that the molecular genetic pathology testing at Mater Pathology is of the highest 
standard and complies with all relevant guidelines and standards. This includes (but is not limited to): 

o Ensuring that clinically appropriate advice and information is available to clinicians. 

o Ensuring that staff are appropriately qualified and trained to perform testing. 

o Ensuring that equipment and methods are appropriate and relevant for testing. 

o Ensuring that results and interpretations provided are accurate and unambiguous, and that 
important findings are reported to clinicians in a timely manner. 

o Ensuring that the laboratory is enrolled in adequate external quality assurance programs, 
and that the performance is satisfactory. 

 Collaborates with the laboratory scientists to ensure that results are reviewed and reported in an 
appropriate time frame. 

 Attends clinical meetings as required. 

 Provides clinical and scientific input into laboratory management meetings. 

 Ensures that all method and equipment evaluations are performed to the highest standard. 

 Provides support and input as required regarding all performance, planning and development 
activities. 

 Complies with and utilises procedures, policies, regulations and standards which impact upon the 
position, including the Mater Code of Conduct, contemporary human resource management 
requirements and practices, such as Workplace Health and Safety, Infection Control, Equal 
Employment Opportunity and Anti-discrimination Policy. 

 Contributes to continuous professional development sessions for scientific staff. 

 Contribute to education and promotion of molecular pathology testing to clinical teams. 

 Participates in ongoing professional development and external quality assurance programs. 

 Collaborate with clinical and scientific teams to develop and expand genetic tests offered by Genetic 
Pathology  

 Engage with group leaders and scientists at Mater Research by collaborating with and leading 
translational research projects; 

 Teaching of medical students through the University of Queensland Mater Medical School 

 In conjunction with senior scientific staff, writing complex clinical reports 
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Qualifications 
 

 MBBS or equivalent 

 FRCPA (Genetic Pathology) 

 Registration with AHPRA 
 

Experience 
 

 Demonstrated expertise in a broad range of current Molecular Genetic testing and diagnosis including 
the scope of practice for a genetic pathologist working in medical genomics: 

o diagnostic detection and interpretation of genomic/ epigenomic variants in symptomatic 
patients (children, adults, fetuses)  

o pedigree analysis  

o diagnostic assessment of segregation in kindreds of disease-causing mutations or genomic 
regions  

o diagnostic detection and interpretation of mosaic genomic variants (e.g. tumour material; 
constitutional mosaicism; constitutional chimerism; fetal cells in maternal blood, etc.)  

o quantitative assessment of mosaic genomic variants  

o predictive/pre-symptomatic assays in unaffected relatives (or a fetus) to determine the risk 
of inheritance of a familial disorder  

o population-based screening for genomic abnormalities (as a component of antenatal and 
newborn screening programs)  

o application of probability, statistics, bioinformatic databases, and other aspects of computer 
science relevant to the practice of genetic pathology.  

o providing advice to laboratory and clinical colleagues regarding selection and interpretation 
of results of medical genomic assays.  

 Experience with microarrays and exome sequencing. 

 Ensuring that results and interpretations provided by a laboratory are accurate and unambiguous, 
and that important findings are reported to clinicians in a timely manner. 

 Ensuring that the laboratory is enrolled in adequate external quality assurance programs, and that the 
performance is satisfactory. 

 Demonstrated ability to manage processes and staff in a clinical environment. 

 The design and NATA accreditation of new testing procedures. 

 Development of computerised interpretative commenting projects. 

 Contributions to original research through published papers and laboratory development. 

 Teaching and training of staff and students. 

 Ensuring that staff are appropriately qualified and trained to perform testing. 

 Ensuring that equipment and methods are appropriate and relevant for testing. 
 

 

Personal Qualities 
 The ability to speak publicly and impart knowledge.  

 A high level of interpersonal communication skills. 

 A high level of initiative in working in a complex laboratory environment. 

 The ability to work effectively and co-operatively as a member of a team. 

 Specialised knowledge and understanding of the relevance of human genetics to medical practice, 
particularly for the clinical interpretation of individual patient test results;  
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 Practical appreciation of the areas of clinical practice to which genetic diagnostic laboratories 
contribute;  

 Ability to use clinical judgement and knowledge to deal with unexpected, atypical and complex work;  

 Ability to work predominantly at the interface between the genetic diagnostic laboratory, computer 
science informatics, patients and clients, and clinical colleagues responsible for their care;  

 Familiarity with the information systems and data analysis tools required to analyse genomic data;  

 Ability to work in and lead, where required, multidisciplinary teams in pathology services;  

 Ability to offer clinically-oriented leadership to multi-professional teams in genetic diagnostic 
laboratory services, particularly in areas of clinical effectiveness and governance;  

 Ability to improve laboratory quality assurance by conducting clinically meaningful audit of genetic 
diagnostic laboratory activities;  

 Ability to manage ongoing continuing professional development requirements;  

 Ability to critically evaluate research findings and to contribute effectively to medical research in the 
discipline;  

 Ability to contribute to the education and training of clinical and scientific colleagues.  
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Capabilities 
 Required proficiency for Role 

1
 

Mater’s Core Capabilities Elements Foundation 
(Team Member) 

Proficient 
(Team Leader) 

Skilled 
(Manager) 

Expert 
(Director) 

Mastery 
(Executive) 

Building high-performance interprofessional teams: 
Builds high performance interprofessional teams by 
developing talent and building trust 

Vision and direction  
Implementation of strategy  
Interprofessional practice and education  
Team leadership 
Team development  
Identifying and nurturing talent  
Building trust 

 
 

   

 

Accountability: Role models respectful  
accountability, effectively holds self and others to 
account through constructive feedback and dialogue 

Holding to account  
Feedback and dialogue  
Drive for results 

 

   

 

Learning Agility: Is comfortable with complexity and 
ambiguity, rapidly learns and applies new skills and is 
successful in first time challenging situations  

Comfort with ambiguity  
Applies learning to achieve success in challenging 
first-time situations  
Critical thinking 

 

   

 

Enacting behavioural change: Skilled at enacting 
sustainable behavioural change in people (through 
workflows, habits and clinical practice) to achieve 
improvements 

Influencing perception 
Generating emotional responses (tempered by 
rational responses) 
Shaping behavioural decision making 
Mobilising and sustaining behaviour change 

 

   

 

 

                                     
1 Proficiency descriptors 

 Foundation: demonstrates application of capabilities for performing core requirements of the role and 

 Proficient: demonstrates application of capabilities to others in team and 

 Skilled: developed capability in others in a proactive and structured manner and 

 Expert: mobilises collective capability across teams  and 

 Mastery: is a role model within and outside the organisation and expertise as a leader in field is sought out 


