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Enterprise Agreement – Summary of Changes 
 

This document identifies key changes between the nominally expired Mater Medical Officer Enterprise Agreement 

2023(AG2024/2084) and the proposed Mater Medical Officer Enterprise Agreement 2025 (proposed EA).  

For information on full terms and conditions, you are encouraged to refer to the proposed EA document. The 

numbers in brackets throughout this document (e.g., “[1.1]”) refer to clause numbers in the proposed EA. 

This document does not seek to explain entitlements and conditions not altered, or trivial differences between the 

proposed agreement and the Award, or trivial changes in the Award (such as renumbering).  

While care has been taken to ensure the information below is as correct as possible, the sources of truth are the 

proposed EA and Mater Medical Officer Enterprise Agreement 2023. You should review the document to confirm 

the specific term or condition within the proposed EA or Mater Medical Officer Enterprise Agreement 2023.  

You can access the entire proposed EA here, and the Mater Medical Officer Enterprise Agreement 2023 here 
 

Format and Grammar 

Grammatical and administrative amendments have been made throughout the document to improve 

readability and clarity. 

Part 1 – Preliminary 

Title [1.1] 

Title to be Mater Medical Officers Enterprise Agreement 2025. This change is to reflect the new operation date. 

Date and Period of Operation [1.2] 

Commences 7 days after Fair Work Commission approval with a nominal expiry of 30 June 2028. This change is 

to reflect the new nominal expiry date. 

Relationships with Awards, Agreements and Other Conditions [1.4] 

The proposed EA replaces the Mater Medical Officer Enterprise Agreement 2023(AG2024/2084).  

Definitions [1.9] 

• The definitions clause has additions and updates in the proposed EA, including the following: 

• Agreement [1.9.1(b)] – updated to reflect the new title of the Mater Medical Officers’ Enterprise 

Agreement 2025 

• Amended to more succinct references to relevant schedules. [1.9.1(c) and (d)] 

• Immediate family [1.9.1(e)] - amended to include former spouses and former de facto partners. 

https://materorgau.sharepoint.com/:b:/r/sites/HumanResources/Shared%20Documents/Enterprise%20Agreements%20and%20Modern%20Awards/Medical%20Officers/Enterprise%20Bargaining/Proposed%20MMO%20EA%202025%20FINAL.pdf?csf=1&web=1&e=Mqcek7
https://materorgau.sharepoint.com/sites/HumanResources/Shared%20Documents/Enterprise%20Agreements%20and%20Modern%20Awards/Medical%20Officers/Mater-Medical-Officers-Enterprise-Agreement-2023.pdf?web=1
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• Mater Medical Officer [1.9.1(h)] – amended to reflect removal of inclusion of RMOs and CCMOs in the 

amended Schedule 2. 

• Resident Medical Officer [1.9.1(m)] – amended to reflect inclusion of RMOs and CCMOs in the 

amended Schedule 2. 

• Senior Medical Officer [1.9.1(n)] – amended to reflect renumbering of the schedule and to provide a 

more succinct reference to the relevant schedule. 

References to the amended “Schedule 2 – Resident Medical Officer (RMO) and Critical Care Medical 

Officer (CCMO) Terms and Conditions” have been updated throughout the proposed EA, as relevant. 

Mandatory Terms 

The proposed EA includes the following clauses as required by the Fair Work Act 2009 (the Act): 

• Prevention and Settlement of Disputes [1.10] 

• Flexibility Term [1.11] 

• Consultation [1.12] 

•  

• These clauses in the proposed EA are based on the model clauses outlined in the Act. Changes in the above 

clauses reflect the current Fair Work Commission model clause wording.  

 

Part 2 – Basis of Employment 

Part Time Medical Officers [2.2] 

Medical leaders’ allowance is included in the list of allowances that apply in full when working part time.  

 

Casual Medical Officers [2.3] 

Simplification of the casual Mater Medical Officer definition language. 

Part 3 – Wage and Salary-Related Matters 

Wage [3.1 and S1.4, S2.17, S3.20] 

In negotiating an EA, the proposed EA includes that Mater must balance the interests of employees by providing 

fair market remuneration and conditions whilst also managing costs to ensure Mater’s sustainability into the 

future.  

The proposed EA provides a wage increase in each year of the proposed EA. The wage rates are outlined in the 

relevant schedule of the proposed EA. 

If the vote is approved, all employees covered by the proposed EA and employed at the time the proposed EA 

comes into operation will receive payment as per the dates in the relevant table.  

Part 4 – Leave 

Compassionate Leave [4.12] 

Inclusion of miscarriage and stillbirth in eligibility for compassionate leave. 

Ceremonial Leave [4.14] 

Introduction of ceremonial leave for all Mater Medical Officers. 
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Suspension [4.16] 

Inclusion of suspension without pay in accordance with procedural fairness provisions, which are outlined in the 

clause, and restricted to the following serious situations: 

1. there is prima facie evidence of serious misconduct of such gravity that continued duty would pose a 

significant risk to reputation, safety, service delivery, or regulatory compliance; or 

2. the employee is charged with a serious offence; and 

a. the employee is unable to perform their role as a consequence of the charge or related 

proceedings; or 

b. Mater’s brand or reputation may be damaged if the employee is allowed to continue working 

while the relevant legal proceedings progress; or 

3. the employee is unable to perform the inherent requirements of their role due to professional 

registration requirements lapsing, being suspended or conditions being imposed that are unable to be 

met by Mater or the employee. 

Public Holidays – Work Performed on a Public Holiday [4.18.2] 

Inclusion of option for mutual agreement to work a public holiday for payment at ordinary rates and accrual 

of time off at 50% of the time worked. 

Public Holidays – Work Performed on a Public Holiday [4.18.4] 

Inclusion of option for mutual agreement to work an Easter Saturday or 25 December for payment at ordinary 

rates and accrual of time off at 150% of the time worked. 

Part 13 – Development of Initiatives   

Development on Initiatives [13.1] 

Development of initiative provisions for Senior Medical Officers are provided for within Schedule 3 Senior 

Medical Officer (SMO) Terms and Conditions.  
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Part 15 – Union Related Matters  

Workplace Delegate’s Rights [17] 

Changes to the clauses to reflect the current Fair Work Commission model clause wording.  

Clause name change from “Union Related Matters” to “Workplace Delegate’s Rights” to align with current 

model clause wording. 

 

Schedule 1 – Career Medical Officer (CMO) Terms and Conditions. 

• This schedule outlines CMO specific terms and conditions.  

•  

CMO: Wages table 

CMO Wage Table [S1.4] 

CMO wages in the table below will be effective in the first full pay cycle on or after the date indicated: 

 

Career Medical Officer (CCMO) 

     01/07/2025 1/07/2026 1/07/2027 

Description Paypoint $/Hour $/Hour $/Hour 

Career Medical Officer CMO $147.8050 

 

$151.5001 

 

$155.2876 

Career Medical Officer Locum $181.20 $186.35 $191.00 
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Schedule 2 – Resident Medical Officer (RMO) and Critical Care Medical Officer (CCMO) Terms 

and Conditions. 

• This schedule outlines RMO and CCMO specific terms and conditions. 

•   

• Clauses throughout the proposed schedule are amended to reflect the inclusion of CCMOs into the terms and 

conditions that previously applied only to RMOs.   

•  

RMO and CCMO: Overtime  

Overtime [S2.7] 

Inclusion of overtime that does not require prior approval where the work is necessary and it would be clinically 

unsafe for the RMO/CCMO to cease work and seek approval.  

 

RMO and CCMO: Recall  

Digital Recall [S2.9] 

Inclusion of digital where the RMO/CCMO is recalled to perform duty and is able to perform that duty using 

appropriate (meaning suitable or right for a particular situation or occasion) digital resources without the need 

to leave their residence and/or without the need to return to the facility. 

“Digital recall” refers to any work that involves both of the following:  

• Accessing and reviewing clinical documents; and  

• Creating records containing patient medical information 

This includes but is not limited to:  

• Documentation of care or treatments received; and/or  

• Test results; and/or  

• Diagnoses; and/or  

• Medications administered; and/or 

• Clinical decision making. 

Records created or modified must be contemporaneously accessible at a Mater campus at the time of creation 

or amendment. 

RMO and CCMO: Classification Structure, Appointments, Increments and Progression 

Classification Definitions [S2.11.1] and Classification Structure [S2.11.2] 

Inclusion of both RMOs and CCMOs in the classification definitions and structure. 

 

CCMO: CCMO Medical Emergency Calls 

Classification Definitions [S2.18]  

Introduction of CCMO Medical Emergency (ME/MET) Call Allowance for CCMOs whose contract does not 

provide for a Medical Emergency Call allowance. 
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The proposed EA includes that where an eligible CCMO is required to carry out a ward initiated Medical 

Emergency (ME) call, the CCMO will be paid the following ME call rate per presentation in addition to their 

hourly rate of pay: 

CCMO ME Calls 

First full pay period on or after approval of 

agreement by FWC 
1 July 2026 1 July 2027 

 $94.87   $97.24   $99.67  
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RMO and CCMO: Wages and related matters 

RMO Wages Table [S2.17.2] 

RMO wages in the table below will be effective in the first full pay cycle on or after the date indicated:  

Resident Medical Officers 

Level Paypoint 

1-Jul-25 

 

1-Jul-26 

 

1-Jul-27 

 
Hourly 

Rate 

Per 

Annum 
Hourly Rate 

Per 

Annum 
Hourly Rate 

Per 

Annum 

Resident Medical Officer Lvl 1 RMO1 $47.7461 $94,670 $48.9395 $97,036 $50.1632 $99,463 

Resident Medical Officer Lvl 2 RMO2 $51.4724 $102,059 $52.7592 $104,610 $54.0776 $107,224 

Resident Medical Officer Lvl 3 RMO3 $55.2671 $109,583 $56.6487 $112,322 $58.0645 $115,129 

Registrar and PHO Lvl 1 REG1 $67.5053 $133,848 $69.1934 $137,196 $70.9237 $140,626 

Registrar and PHO Lvl 2 REG2 $69.3763 $137,558 $71.1105 $140,997 $72.8882 $144,522 

Registrar and PHO Lvl 3 REG3 $71.2592 $141,292 $73.0408 $144,824 $74.8671 $148,445 

Registrar and PHO Lvl 4 REG4 $74.1421 $147,008 $75.9961 $150,684 $77.8961 $154,451 

Registrar Lvl 5 REG5 $76.0921 $150,874 $77.9947 $154,647 $79.9447 $158,513 

Registrar Lvl 6 REG6 $78.0461 $154,749 $79.9974 $158,618 $81.9974 $162,583 

Senior Registrar Lvl 1 SREG1 $85.8461 $170,214 $87.9921 $174,469 $90.1921 $178,832 

Senior Registrar Lvl 2 SREG2 $88.7763 $176,024 $90.9961 $180,426 $93.2711 $184,937 

Senior Registrar Lvl 3 SREG3 $91.7013 $181,824 $93.9934 $186,369 $96.3434 $191,028 

Senior Registrar Lvl 4 SREG4 $94.5987 $187,569 $96.9632 $192,257 $99.3868 $197,063 

 

CCMO Wage Table [S2.17] 

CCMO wages in the table below will be effective in the first full pay cycle on or after the date indicated: 

Critical Care Medical Officers 

Level Paypoint 

On commencement 

of Agreement  
1-Jul-26 1-Jul-27 

Hourly Rate 
Per 

Annum 

Hourly 

Rate 

Per 

Annum 

Hourly 

Rate 

Per 

Annum 

Critical Care Medical 

Officer 
CCMO $95.3250 $184,399 $97.7081 $189,009 $ 101.1580 $193,734 
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Schedule 3 – Senior Medical Officer (SMO) Terms and Conditions 

•  

• This schedule outlines SMO specific terms and conditions. 

•   

SMO: Recall 

SMO Digital Recall [S3.5.3] 

The proposed EA introduces wording to provide greater clarity for the application of digital recall.  

The proposed EA outlines that the term “digital recall” refers to any work that involves both of the following:  

• Accessing and reviewing clinical documents; and 

• Creating records containing patient medical information.  

This includes but is not limited to:  

• Documentation of care or treatments received; and/or  

• Test results; and/or  

• Diagnoses; and/or  

• Medications administered; and/or 

• Clinical decision making. 

Records created or modified must be contemporaneously accessible at a Mater campus at the time of creation 

or amendment. 

 

SMO: Professional Development Allowance  

Professional Development Allowance [S3.6.1] 

Proposed EA includes an increase in the SMO Professional Development Allowance, as per the table below: 

SMO Professional Development Allowance 

First full pay period on or after 

approval of agreement by FWC 
1 July 2026 1 July 2027 

 $22,037.50   $22,588.44   $23,153.15  
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SMO: Wage and Salary Related Matters 

SMO Medical Leaders Allowance [S3.17.2] 

Medical Leaders, as defined in the proposed EA, will be remunerated within the relevant range detailed below: 

Medical Leaders' Allowance 

Medical 

Leader 

Group 

First full pay period on 

or after approval of 

agreement by FWC 

1-Jul-26 1-Jul-27 

Minimum Maximum Minimum Maximum Minimum Maximum 

Group 1 $6,851 $13,701 $7,022 $14,044 $7,198 $14,395 

Group 2 $13,703 $20,553 $14,046 $21,067 $14,397 $21,594 

Group 3 $20,554 $27,404 $21,068 $28,090 $21,595 $28,792 

 

 

 

The proposed EA includes the medical leaders allowance in the allowances that are paid to part time 

employees in full, see clause 2.2.3 in the proposed EA. 

 SMO Eminent and Pre-Eminent Specialist status [S3.18] 

The proposed EA updates the clauses relating to eminent and pre-eminent specialist status to reflect the 

process has been established.  

 

SMO Wages Table [S3.20] 

SMO wages in the table below will be effective in the first full pay cycle on or after the date indicated: 

Senior Medical Officers 

Level Paypoint 

1 July 2025   1 July 2026   1 July 2027   

Hourly Rate Per Annum Hourly Rate Per Annum Hourly Rate Per Annum 

Senior Medical Officer General Practitioner 

L13 C1-1  $    89.4326   $       186,659   $    91.6684   $       191,325   $    93.9601   $       196,108  

L14 C1-2  $    92.2295   $       192,496   $    94.5352   $       197,309   $    96.8986   $       202,241  

L15 C1-3  $    95.0124   $       198,304   $    97.3877   $       203,262   $    99.8224   $       208,344  

L16 C1-4  $    97.8337   $       204,193   $  100.2795   $       209,298   $  102.7865   $       214,530  
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L17 C1-5  $  100.6319   $       210,033   $  103.1477   $       215,284   $  105.7264   $       220,666  

Staff Specialist 

L18 MO1-1  $  103.2944   $       215,590   $  105.8767   $       220,980   $  108.5237   $       226,504  

L19 MO1-2  $  106.0619   $       221,366   $  108.7134   $       226,900   $  111.4313   $       232,573  

L20 MO1-3  $  109.2381   $       227,996   $  111.9691   $       233,696   $  114.7683   $       239,538  

L21 MO1-4  $  111.5943   $       232,913   $  114.3842   $       238,736   $  117.2438   $       244,705  

L22 MO1-5  $  114.3631   $       238,692   $  117.2222   $       244,660   $  120.1528   $       250,776  

L23 MO1-6  $  117.1332   $       244,474   $  120.0615   $       250,586   $  123.0631   $       256,850  

L24 MO1-7  $  119.9827   $       250,421   $  122.9823   $       256,682   $  126.0568   $       263,099  

Senior Staff Specialist 

L25 MO2-1  $  123.5253   $       257,815   $  126.6134   $       264,260   $  129.7788   $       270,867  

L26 MO2-2  $  127.2717   $       265,634   $  130.4535   $       272,275   $  133.7148   $       279,082  

L27 MO2-3  $  130.9656   $       273,344   $  134.2397   $       280,177   $  137.5957   $       287,182  

Senior Staff Specialist - Eminent 

L28 MO3-1  $  136.4941   $       284,883   $  139.9065   $       292,005   $  143.4041   $       299,305  

Senior Staff Specialist - Pre-Eminent 

L29 MO4-1  $  143.8780   $       300,294   $  147.4750   $       307,801   $  151.1618   $       315,496  

 


